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Table 1 Statistical table for participates
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Table 2 Correlation matrix
1 2 3 4 5 6 7 8 9 10
S5 1
=5 0.636%* 1
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Table 3 The influence of human resource management
for binary innovation
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Table 4 Confirmatory Factor Analysis(CFA) for
Hypothesis Model

MFERR | X2 df | X2/df | GFI | CFI | NFI | RMSEA | RMR
Bl 977.67 | 342 | 2.86 | 0.83 | 0.90 | 0.90 0.09 0.10
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Fig.1 Assumed model and standardized structure
coefficient
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Aviation Engineering Research and Development Personnel's Dual Innovation
and Human Resource Management

Song Wei*
AVIC China Aviation Industry Science and Technology Committee, Beijing 100024, China

Abstract: Based on binary learning theory, this paper studied China's aviation industry corporation subordinate
research institutes human resource management (AVIC research institutes). AVIC aeronautical engineering research
and development of the scientific research institutes of the main business is the basic research and model research
task. Basic research work can promote China aviation industry research institutes of academic status and innovation
ability, the completion of tasks of model research for AVIC batch production task, and thus gains from scientific
research institutes. Due to two types of tasks in the China aviation industry research institutes carried out at the same
time, because people often conflict, equipment conflict, the site conflict and technology utilization and conversion is
not timely, hampered by AVIC research institutes. This paper collected data by using questionnaires and statistical
software was used for reliability and validity analysis, correlation analysis and regression analysis of the data, in
empirical operation level, the product term of two kinds of innovation performance was used to measure binary
innovation, in order to explore the human resources management of the dual innovation has a significant impact on
the management countermeasures.
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