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Study on the Tacit Knowledge Transfer Internal Company based on Airbus
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Abstract: Knowledge transfer is an important factor for company to obtain and maintain competitive advantage, tacit

knowledge transfer is the nodus of company management. This paper gives several suggestions based on actor,

media,cotent, contex for tacit knowledge transfer internal company though studying on the theories, models of knowledge

transfer internal company and combining with the case study of the Airbus internal knowledge transfer method.
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